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LAWS TFHATMIRAC EEMRLONEEAEAVE
B

AAmericans with Disabilities Act of 1990
AFamily and Medical Leave Act
AFlorida's Workers Compensation Act
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INTERRPLANS BETW EENDADAVEMIAANAND H HE

WORKERS_.COMPENSATIONACT
B

AFMLA Quiality Leaves
AADA Reasonable Accommodation
AWorkers Compensation Return to Work/Light Duty
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LIVING WITIHHTHHE FAMILY
AND MEDICAL LEAVE ACIT




COVERED EMRLOYERS
B

A50 or more employees for 20 or more calendar workweeks
In the current or preceding calendar year

APossible joint employer coverage
AEmployees on leave or suspension may count
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ELIGIBIEE-EMPDOMEES
B

A12 Months of employment (not
continuous)

AMust have worked 1250 hours in
preceding 12 months

A50 Employees at or within 75 miles of work
site
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QUALIFYING REASONS E@RMMLAELEAVE
B

ABirth of a child

APlacement of a child for adoption or foster
care

ACare for close relative with a serious
medical condition

AEmpl oyeeds own serious medi
AMilitary Caregiver Leave
AMilitary Qualifying Exigency Leave
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BIRTFH@WHAACGHILED
B

Alncludes care of child during 1st 12 months

AApplies equally to male and female employees

ALeave must be completed within 12 months after birth
Alntermittent | eave only with en
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ADOPTION OR FOSTER EARE
B

ATo secure the adoption or placement

Alncludes pre -adoption leave for court hearings,
counseling, etc.

Al ntermittent | eave only with em
AMust be completed within 12 months
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CARE FORUIMSE FAMILYAWMEMBER
B

ASpouse

AChild

AParent

APerson standing in place of child or parent
ADoes not include in -laws

Alncludes married same sex spouses
ADoes not include unmarried couples
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CARE FORQIOSE FAMILYWMEMBER

S

AFami
unab

AFami

y member has a serious health condition and is
e to care for self

y member must be unable to participate in regular

daily activities
AAttending a funeral or closing an estate of a family
member is not a qualifying reason
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WHAT IS/ASERIOVSMEDICAC CONDIDION
B

Alnpatient care in a health care institution
AContinuing treatment by a health care provider
AAbsence of more than 3 calendar days
APregnancy

AChronic disease or long term medical condition
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IN-PATIENTCCARE
B

AAdmitted to hospital, hospice or residential care
facility
ADoes not include emergency room visit

Alncludes subsequent treatment in connection
with in -patient care
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CONTINUING TREAWIENT BYHAEAL THN\EAREPROMIDER
B

Alncapacity for more than 3 calendar days
ATreatment two or more times by a health care provider

ATreatment one time and regimen of continuing
treatment
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PREGNANCY

AAny period of incapacity due to pregnancy
Alncludes pre -natal care
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CHRONIC SERQUSHEAILTHCONDIDION
B

AContinues over long period of time, and
AMay cause episodic periods of incapacity
AExamples - Asthma, Diabetes, Epilepsy

APermanent or long term condition for which
treatment is not effective

AExamples - Alzheimer, Stroke, Cancer
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ABSENOEITORRECEIVERERBATMENTS
B

Alncludes examinations to determine if serious
medical condition exists

ADoes not include routine physical examinations

AExamples - Chemotherapy, Radiation, Dialysis,
Physical Therapy After Stroke or Accident
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SERQUSWIEDICGAICCONDTION
B

AMust cause employee to be unable to perform any of
the essential functions of his/her position

AFuture incapacity not sufficient

AMultiple Health Problems may be a serious medical
condition
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WHAT IISNOT A SERIOQUS\WEDICALCCONDITION?
B

ACommon Cold

AFlu (unless employee is out more than 3 days and get
medications)

AFood Poisoning

AAttending a funeral

AHandl ing family memberds estate
AVisiting family member but not providing care
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LEAVE ORI MHEAMEMBERS OFETHEVERMED

SERNICESNAND THE IRAAAMHESIES
B

A26 weeks for family member to care for recovering
service member injured during active duty.

Al2 weeks for any oqualifyin
service member0s current to
Impending call to duty.

g exi
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FMLA Militany Canegiyerkéavese
B

AEmployee (spouse, child, parent or next of kin) can take 26
weeks In a single 12 month period  to provide care to service
member (Armed Services, National Guard or Reserves & vets
with 5 years of prior service) with serious iliness or injury

Alncurred in line of duty so member unfit for duty
APer covered service member/ per injury

AMultiple leaves given under certain circumstances
ACan be intermittent or continuous
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QualiffymgcEXigency:eaveve

AMilitary events such as family su
programs

Alnformational briefings & counse
AChildcare activities
AFinancial & Legal Arrangements

oport

INg services

A5 days Short -Term Deployment leave

APost-Deployment activities

AAny other event employee and employer

agree upon as QE
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HEANAHLCARECAR/BEERPROVIIANERN S CEF
B

AEmployee or close family member

AShould be provided before leave starts
(if foreseeable) or within 15 days after
empl oyeeds recei pt of writt
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HEAAHLCARECAR/BEERPROVIHIDNERY S CE
B

ADate on which the serious health condition commenced
AProbable duration of the condition

AEmployee is unable to perform job functions
AEmployee is needed to care for a close family member
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HEAAHLCARECAR/BEERPROVIHDDERG S CER
B

AChance to Ocured6 if incompl et
AObtaining a second opinion

AObtaining a third opinion

ACost of second and third opinions

AEmployer can request additional information
from health care provider
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WHAT IFCERFIEICATION IS NOTREROMVIDED?
B

ACan Delay FMLA Leave if:

AlLeave is foreseeable and delay will not result in a
medical problem

ACan deny FMLA leave (employee with attendance
problem)
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RECERIFIEICATION EMPLOYEEANDEAMILKY
I

ASHC- Not more often than every 30 days in connection with
an absence

AHowever, if duration of the condition is more than 30 days,
the ERmust wait until that minimum duration expires

Alf the leave isintermittent and/or reduced > 6 months -every
6 months, In connection with an absence

Alndefinite leave - every 6 months in connection with an
absence
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RECERIFIEICATION EMPLOYEEAAND-EAMILY
B

AMay not request new information from HCP
ACan verify if absences are consistent with leave pattern
ANo 2nd and 3 opinion allowed

AMay deny continuation of FMLA Leave if recertification
not provided
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RECERIFIEICATION EMPLOVYEE AANDFRANILY
B

AMay Ask for Recertification anytime if:
AlLeave extension requested
ASignificant change in circumstances

AReceive information casting doubt on validity of
medical condition or reason for absences
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HOW MUCH EMLA LEAME ISPAVALLABEE?
I

A12 work weeks in a 12 month period

ALeave for birth or placement of child
completed within 12 months
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SPECIALRUEESTFOR SBOUSES
B

ALimited to a combined total of 12 weeks if
leave Is taken:

AFor birth of child or care for child after
the birth

AFor placement of child with the
employees for adoption or foster care

ATo care for an employeeds |
serious medical condition
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SPECIALRUEESTFOR SBOUSES
B

AHusband and wife each have 12 weeks
FMLA leave If taken:

AFor their own serious medical condition

ATo care for a child or the other spouse with
a serious medical condition
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MEASURNG THHE 22/NIONHH BFERIOD
B

ACalendar Year
AAny Fixed 12 Month oOLeave Ye
A12 Months measured forward

ARolling 12 month period measured
backward

AChanging the method
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INTERMITTENT LEAVE

AEmpl oyeeds option for serious
condition

AEmpl oyerds option for birth o
of child
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EXAMPLESIORNNTERMIENENRLVEAVE
B

ATime off for medical appointments
ATime off for physical therapy

ALeave several days at a time for
chemotherapy or radiation

A2 hours leave for morning sickness for
pregnant employee
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ANo maximum limit on amount of intermittent leave

AMinimum amount employer can require is smallest amount
of time that payroll system uses to account for leave time

ACan not make employee take leave in blocks greater
than one hour
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